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Office Order

(i)  Approval of MRP Policy had been communicated vide Office Order nos.
BRLPS/Proj-H&N/1088/17/369, dated 27.04.2017 and BRLPS-
HN/1088/17/2426, dated 31.08.2017 for implementation in 300 BTDP
blocks. Now it is being extended to all 534 blocks across the state.

(i)  Approval of CNRP (Community Nutrition Resource Person) Policy had
been approved vide Office Order no. BRLPS/Proj-H&N/1088/17/419,
dated 03.05.2017 for 534 blocks but it is decided that, as of now, it would
be to be implemented in 354 blocks - 300 BTDP bocks and 54 NRLM
blocks - across the state. '

(iii) Minimum educational qualification for MRP-HNS (Master Resource
Person-HNS) is being lowered from Graduate level to intermediate level
but graduate would be preferred.

(iv)  List of the blocks where the CNRP Policy will be implemented is attached
with this office order.

(v)  Payments of honoraria to the MRP-HNS and the CNRPs will be made by
the CLFs concerned. If CLF is not formed in a cluster or is not in a position
to make payment for any reason, the payment will be made through
respective blocks (BPIUs).

All DPCUs are directed to implement both the above mentioned Policies with
immediate effect.
By the order of CEO,
&,

ﬂbq C‘S
(Kumar Anshumaly)
Director
Enclosures:-
1. MRP-Policy

2. CNRP-Policy
3. List of 354 blocks.

Copy to:-

. All DPMs/Managers-H&N/FMs/BPMs
. All PCs/SPMs/PMs/SFMs/AFMs

. OSD/AO/CFO/PS/PO

4. IT Section

5. Concerned file.
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Policy on Master Resource Person- HNS

Background

JEEVIKA aims at enhancing livelihood of rural poor households as a part of poverty alleviation strategy
in Bihar, Under the large mandate of vulnerability reduction and improving human development
indicators of poor, it secks to take a step beyond poverty reduction by empowering communities better
utilize available services and resources and encourage them to adopt recommended health, nutrition and
sanitation behaviors.It seeks intensive Social and Behaviour Change Communication (BCC) to inform, .
motivate. support households and communities.

Keeping in focus BTDP objectives, ane of the most ¢ritical point is to place dedicated human resource to
anchor the HNS related objectives in JEEVIKA. One Master Resource Person- Health, Nutrition &
Sanitation (CRP-HNS) will be positioned at each Cluster Level Federation (CLF) and in case CLF is not
formed S/he will be placed for a unit of 30-50 VOs. The MRP-HNS will be a Cluster Level Resource
Person for HNS whose responsibilities will be to train, monitor and provide handholding support to the
Community Mobilizers in rolling out HNS BCC sessions in the SHGs. The Master Resource Person-
HNS will also play a pivotal role in establishing linkages with Health and 1CDS to facilitate the interface
of health and 1CDS functionaries with JEEVIKA community institutions,

Eligibility criteria of Master Resource Person- Health, Nutrition & Sanitation

o S/he must have minimum qualification of Graduation in any stream.

o S/he must be the local resident of the cluster or block for minimum five years.

e S/he must be in the age range of 20-50 years.

e Preference will be given to candidates having working experience with SHG and VO as a
Community Mobilizer/ VRP/ other community cadre for minimum of one year.

e S/heis willing to travel across.

Entity of the Master Resource Person- HNS

The Master Resource Person- HNS is a paraprofessional of CLF/cluster of VOs between 30-50
VOs. S/He will provide maximum 20 days service in a month to train, monitor and provide
handholding support to the Community Mobilizers, CBO®and health sub- committee in rolling out HNS
BCC sessions in the SHGs. S/He will be given terms of reference for his/her roles and
responsibility, assigned tasks, monthly performance appraisal system, payment process ctc.




Requisites attribute knowledge and skillfor the Master Resource Person- HNS

e She/he should be willing to work for the community irrespective of caste and religion.

¢ S/he should have attributes of patience and sensitivity towards rural poor women.

e S/He should not hold any public office or be an elected representative
(Mukhiya/Panch/Ward member or any other)

e S/he should be willing to travel extensively without any constraints regarding mobility in the
villages of the cluster.

e S/he must have mobile handset with network connection.

¢ S/he should have good communication skills in local dialogues and Hindi .

e Preferred knowledge of CBO MIS.

e S/he should have knowledge of basic computer/ ICT tools is desirable.

Roles & Responsibilities of the Master Resource Person- HNS

Under the guidance of IDM/Area Coordinator/BPM (any one) and thematic support by respective
Manager - HN. the Cluster Resource Person- HNS will perform following responsibilities:

¢ Train the Community Mabilizers on health, nutrition and sanitation BCC sessions for roll-out in
SHGs.

* Provide handholding Support to the Community Mobilizers in rolling out health. nutrition and
sanitation sessions in SHGs.

¢ Perform grading of Community Mobilizers on the basis of pre-defined criteria.

e Capacitate Health Sub-committee members of the respective VOs with support of CRP-HNS.

e Attend in CLF meeting and share the issue and progress update of HNS BCC

e Participate in at least 15 VOs™ meetings on monthly basis and based on number of VO in one
CLF/cluster must cover all the VOs of the respective CLF/Cluster at least once in consecutive 3-4
months in case if there are no scheduled trainings in the respective months.

e Monitor and ensure proper utilization of SHAN fund and/or HRF and/or FSF at CLF and VO
level.

s Support CLF to liaise with ANM (Health department) and Lady Supervisor (1CDS), for
facilitating convergence with JEEVIKA community institutions.

s Support the VO and CLF in planning, organizing & monitoring CRP drives and community
events focused on health, nutrition and sanitation related issues.

» He may support in MIS data entry of HNS related activities.

= Participate in Block level review meeting and provide thematic update.

* Maintain database on HNS: Grading formats, training plans, training reports, etc.

e Timely submission of all relevant reports.

e CLF may assign him/her any other task related to HNS as and when required.
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Selection process of Master Resource Person- HNS

With the support of M-H&N Institution Development Manager(IDM)/AC/BPM will
propose the selection of Master Resource Person-HNS in the CLF EC meeting and
suggest eligibility criteria, roles and responsibilities for Master Resource Person- HNS.
Further, CLF will constitute a committee of 5 members including 2 OB members and 3
RGB members. The committee shall select Master Resource Person- HNS.

CLF will call for the application from eligible candidates through notice

board/advertising at public places or informing concerned CBOs working in the area. The

concerned IDM/BPM/AC with support M-H&N/DPCU level assigned staft will facilitate
the selection process.

In case of CLF is not formed concerned BPIU will form a joint committee with VO

leader and jointly conduct the selection of MRP-HNS. Detail selection process is given

below separately.

The schedule for selection process is-

a) The candidates will submit the application form at the CLF office/BPIU (it CLF is
not formed) through hand drop or postal.

b) The candidates may submit the application form within 15- days from the date of
decision taken at CLF for selection of MRP-HNS or the date of Joint selection
committee meeting held at BPIU.

¢) The CLF/BPIU will display the name of shortlisted candidates within a week of last
date of receipt of application form.

d) Within 7-days of publication of name of shortlisted candidates, CLF/BPIU level joint
selection committee will conduct written test and interview.

¢) Within a week from interview, CLF/ BPIU level joint selection committee will
publish the list of finally selected candidate.

Applications received will be sorted and shortlisted as per the eligible criteria mentioned
for further screening. Based on the number of shortlisted candidates. venue and date for
conducting exam will be decided and informed to the candidates. through letter or
telephone. Further, written examination will be conducted for the shortlisted candidates.
As per performance on the written test, committee will shortlist 5-6 candidates for final
interview. Further, the committee will conduct final interview and finalize one Master
Resource Person-HNS for respective CLF/each cluster and also select]-2 candidates as
wait listed. IDM/BPM/AC with support of M-H&N/DPCU level assigned staff will assist
the CLF for the selection committee and facilitate the selection process.

The committee will submit the final selection list to CLF-EC for approval. The selected
Master Resource Person-HNS will be in induction training for 3-months and will be
continued by CLF Executive Committee based on attendance and performance appraisal.
The induction period of new Master Resource Person- HNSwill be for three months and it
may be cancelled/discontinued in case if any significant improvement/ development in



their skills on community mobilization and facilitating CLF activities is not observed
during the induction period.

In case where CLF has not formed the BPIU will undertake selection process by engaging
VO leaders and complete the selection of one Master Resource Person- HNS for each
CLF/clusters. The BPIU will form a 9 members committee comprising of 6 VO leaders (2
VO leaders from each cluster of the block) and 3 staffs (BPM.AC/IDM, M-H&N/DPCU
level assigned staff). This committee will also constitute a 5 members panelists team for each
cluster for interview of Master Resource Person-HNS. In each of the cluster based panelist
team, 2 will be from the project side(nominated by DPM/SPMU) and 3 members from VO
leaders of respective clusters. The above mentioned committee will follow due process of
schedule and selection of Master Resource Person-HNS as mentioned in the policy note.

Capacity Building of Master Resource Person- HNS

During the probation period of 3 months. selected Master Resource Persons-HNS will be
imparted intensive training and mentoring. The Institution Development Manager with the
support of M-H&N will organize the following training for the Master Resource Person- HNS:

Facilitation skills.

Linkage between Livelihoods and HNS.

e Technical and operational knowledge on health. nutrition and sanitation.
* Convergence.

Payment of Resource Person Fee to the Master Resource Person- HNS

The Master Resource Person- HNS will provide maximum 20 days service in a month to train.
monitor and provide handholding support to the Community Mobilizers, CBOs and health sub-
committee in rolling out HNS BCC sessions in the SHGs. The CLF will give resource person fee to MRP-
HNS for his assigned service given to CLF and the range of per day resource fee would be minimum
Rs.150/- per day for initial three months which will be considered as induction period, further from 4" to
24™ month Rs.175/- per day. S/he will get Rs. 1000/~ as travel and communication allowance which will
be applicable after MRP successfully completes the 3 months induction period. The mode of payment

would be through account payee cheque.

After the completion of each year, performance of MRP-HNS will be assessed by a team
comprising of DPM, H&N manager. IBCB Manager/Training Officer and BPM of respective
block. Based on the performance, his/her services could be further extended for further one year.

Service Period of Master Resource Person-HNS

After completion of two years, the project may extend the services of MRP-HNS based on the
requirement of project. However, CLLF may consider for continuation of the services of MRP-
HNS if required with its own corpus fund.
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Discontinuance of services of Master Resource Person- HNS

CLF Executive Committee may discontinue the services of Master Resource Person- HNS with
one month prior notice on the following or similar grounds,

I. If there is a financial discrepancy by Master Resource Person- HNS or S/he is involved in
an illegal activity.

2. S/he is not able to perform the responsibilities of Master Resource Person- HNS.

3. S/he is not following the organization norms and values.

4. S/he has lost the confidence of CLF

5. S/He is absent from field without any prior information to CLF leaders /IDM/Area

Coordinator/BPM

In case if CLF is not satisfied with the services of Master Resource Person- HNS, the CLF is
competent to take decision to discontinue his/her services with reason for discontinuation of services
of Cluster Resource Person- HNS and will give minimum one month prior notice for the same. The
decision of Executive Committee with reason for discontinuation of services of Cluster Resource
Person- HNS will be minutized in the minute’s book of CLF EC meeting and the same shall be
communicated to him/ her. In the same way, if Master Resource Person- HNS wants to discontinue
his service then s/he will have to give one month prior notice to CLF or amount equal to one
month honorarium.

Review of Master Resource Person- HNS

The review of the Master Resource Person- HNS would be done by CLF with support of IDM/AC and
BPM on monthly basis cluster/block level.

This will be applicable for BTDP blocks only. As per the need and guidance of SPMU, the process of
implementation needs to be ensured. This is for the due diligence and prudent implemeptation.

aama )

Chief Executive Officer
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OFFICE ORDER
Policy Note on Community Nutrition Resource Person (CNRP)

Introduction
Community to community interactions and cross learning approach has long been served as an effective
strategy for social mobilization, formation of community institutions and their nurturing in JEEVIKA.
Utilization of the services of Community Resource Persons (CRPs) for targeting, mobilizing, forming and
nurturing of SHGs and their federations at scale has been hugely successful. These CRPs are community
leaders who have long standing experience as members of organizations and have imbibed the core
principles of community action and cooperation. These successful women have been developed as
resource persons in the project to replicate the institution building process in new areas with their
experiential learning. As part of an evolving strategy and learning from different state projects, Jeevika
has identified the need and has subsequently developed different types of specialized CRPs such as
scoping, Institution building, trainer and thematic CRPs,
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Based on the previous learning of CRPs a concept of Community Nutrition Resource Person (CNRP) has
been envisaged with a view to achieve the health, nutrition and WASH outcomes. They will work with the
targeted HHs in order to understand and adopt better health, nutrition and sanitation practices. They will
handhold and support VOs, particularly HSC members, to have a clearer understanding of issues and
activities around HNS interventions. They will conduct campaigns and community awareness activities
to reinforce messages on pre-decided HNS issues. It is envisaged to place CNRP at Panchayat level
covering a maximum number of 10 VOs.

Entity of CNRP

The CNRP will be the member of functional SHGs and preferably have the experience of working with
SHGs, have passion, understanding and practice of Health and Nutrition interventions in their lives and
the communities. CNRPs will work as a catalyst for integrating health and nutrition related activities at
panchayat level within the JFEVIKA system. She should have a strong desire and ability to bring change by
motivating and inspiring others.

Area of Operation

CNRPs will be applicable across all 534 blocks of the project area for HNS. They will render their services
in the assigned panchayat. If required, they may also travel beyond their assigned workplace to render
their services in other blocks or districts.

Basic Fligibility Criteria for CNRP
s Sheshould be from the same Gram Panchayat only
o Preference should be given to active HSC member
e She should have at least one year of membership in a functional SHG
e Sheshould be in the age range of 20-55 years
s She should not be defaulter of the loans taken from the SHG



She should have learning experience in dealing with community health, and sanitation related
issues (preference will be given to the members who have constructed and using toilet)

She should have acceptance from her family for rendering services to poor community and
willing to travel outside her village and district for work.

Preference will be given to members having experience working as Jeevika Saheli or similar
cadre of any health/nutrition interventions

Rales & Responsibilities of CNRP

L]

Handhold and support HSC members 1o have a clearer understanding of issues and activities
around HNS interventions.

Support VO in conducting community awareness activities and campaigns on pre-decided HN
issues.

Build the capacity of HSC during the campaign and community awareness activities.

Support VO for the review on set HN indicators in VO meetings as well as reinforce the HN issues
as and when required.

Attend VO meeting and ensure participation of Frontline Workers (ASHA/AWW) in the meetings.
Participate in Annaprashan Diwas as per plan.

Participate in VHSND and mobilize community for participation in the event.

Work Plan
The CNRPs will be engaged for 10 days in each month i.e, she will be engaged for minimum 5-6 hours per
day. During these ten days, the NCRPs will work according to the following work plan:

Number of days Activity

6 days

Attend VO meeting (In each month, CNRPs will cover 50% of VO meeting of her
panchayat so that she can cover 100% VO in two month cycle) .

Participate in at least 5 VHSND along with the VO meetings.

Participate in at least 1 Annaprashan diwas on rotation basis.

4 days

Facilitate Campaigns. (The campaigns will be conducted cnce in every
quarter on pre-decided HNS themes. Each two VOs in the panchayat will
have the collective responsibility of organizing the campaigns in their
catchment area. During the campaigns, the CNRPs will be responsible to
dedicate 3 days per 2 VOs, therefore, the CNRPs will cover 6 VOs (3days x
2V0s) in each campaign.)

OR

Undertake household wvisit with HSC members during months in which
campaigns are not being conducted. She has to visit at least 5 targeted
(pregnant/lactating/children below 2 years) household per day.

Selection Process

Firstly, the concerned field staff (AC) will share the concept of Community Nutrition Resource
person(CNRP) with the CLF. The concerned CLF should subsequently generate list of potential
CNRPs(based on criteria) from the vVOs.

Further, Jeevika field staff should facilitate the VO meeting for the identification of CNRPs from
their respective SHGs. Field staff must clearly describe the roles and responsibilities, honorarium
of potential CNRPs, fooding and traveling charges and institutional charges along with the
payment process in the VO meeting.

VO will further recommend the names of identified candidates ta the CLF and in case the CLF is
not formed then to the BPIU.

Further, CLF will constitute a committee of 5 members including 2 OB members and 3 RGB
members chaired by the CLF President. The committee will be responsible for completion of
selection process of CNRP. In case CLF is not formed, BPIU will constitute a 5 member committee
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comprising of 2members from BPIU and 3 VO leaders from each of the concerned cluster
(BPM/AC/AC Incharge/3 VO leaders).

The committee will conduct a personal interview with potential candidates and based on their
performance and eligibility recommends the name of CNRP for each of its panchayat for final
selection,

The committee will submit the names of potential CNRPs to the concerned CLF(EC) for its
approval. A resolution for taking the services for CNRPs in each of its panchayat should be
recorded in the CLF's meeting minutes book.

The concerned CLF will forward a copy of minutes of the meeting along with the detail of CNRPs
to the concarned BPIU for their training.

BPM/AC/IDM will facilitate the selection process.

In places where CLF is not formed, BPIU will constitute a committee comprising of 2 BPIU
members(BPM/AC/AC incharge) and 3 VO leaders from each of the concerned cluster and facilitate the
entire process of selection.

Capacity building of CNRP
The NCRP will undergo regular training and time to time refresher from the project involving following

topics:

.

Roles and responsibilities

Facilitation skills

Linkage between Livelihoods and HNS especially nutrition

Technical and operational knowledge on health, nutrition and sanitation
Convergence with Health department and ICDS

HN review indicators

Other need based trainings

Honorarium

The CNRP will be placed at the Parichayat level and will be paid Rs.160/day/person as resource feei.e, she
will be paid maximum Rs.1600/- per month based on the no. of days worked in a month. Other than the
resource fee, CNRP will not be eligible for any other allowance such as TA, food allowance etc.

In case, her services are taken by the project beyond her assigned panchayat/block/district, the
remuneration will be as per the existing JEEVIKA internal CRP policy.

Review of NCRPs

Village organization will conduct the review session in the VO meeting every month. AC and CC will
facilitate the discussion to assess the work done by the NCRPs and recommend the release of their
resource fees. Following parameters should be considered while recommending release of payment:

Number of VO meeting attended during the month.
Event conducted on specific theme.

Participation in VHSND.

Participation in Annprashan Diwas.

( Balamuruga Equ

Chief Executive Officer

Distribution to:

1

2
3.
4

Director/CFO/AQ/PS/PO/FO

All PCs/SPMs/PMs/SFMs/AFMs

All DPMs/FMs/Thematic managers/BPMs
IT section
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List Of Blocks For CNRP Selection

.No. District Block
1 Araria

2 Bhargama

3 Forbesganj

4 Jokihat

> ARARIA Kursakatta

6 Narpatganj

7 Palasi

8 Raniganj

9 Sikti

10 Arwal

11 Kaler

12 ARWAL Karpi

13 Kurtha

14 Sonbhadra Banshi
15 AURANGABAD e

16 Obra

17 BANKA Amarpur

18 Banka

19 Bachhwara

20 Bakhri

21 Balia

22 Barauni

23 Begusarai

24 Bhagwanpur
25 Birpur

26 Cheria Bariarpur
2 BEGUSARAI Chhorah

28 Dandari

29 Garhpura

30 Khudabandpur
31 Mansurchak
32 Matihani

33 Nackothi

34 Sahebpur Kamal
35 Shamho Akha Kurha
36 Teghra

37 Bihpur

38 Gopalpur

39 Goradih

40 Ismailpur

41 Jagdishpur

ui: BHAGALPUR Kiwarik

43 Narayanpur
44 Nathnagar

45 Naugachhia
46 Rangra Chowk
47 Sabour

48 Shahkund

49 Agiaon

50 Arrah

51 Barhara

52 Behea

53 Charpokhari




List Of Blocks For CNRP Selection

S.No. District Block

54 Garhani

55 BHOJPUR Jag-dishpur

56 Koilwar

57 Piro

58 Sahar

59 Sandesh

60 Shahpur

61 Tarari

62 Udwant Nagar

63 Barhampur

64 Buxar

65 Chakki

66 Chaugain

67 Chausa

68 BUXAR Dumraaon

69 Itarhi

70 Kesath

71 Nawanagar

72 Rajpur

73 Simri

74 Alinagar

75 Benipur

76 Ghanshyampur

77 Gora Bauram

78 Hanumannagar

79 Hayaghat

& DARBHANGA ik

81 Keotiranway

82 Kiratpur

83 Kusheshwar Asthan

84 Kusheshwar Asthan (East)

85 Manigachhi

86 Singhwara

87 Tardih

88 Bhorey

89 Bijaipur

90 Gopalganj

91 Hathua

92 GOPALGAN) Ratha

93 Pach Deuri

94 Phulwaria

95 Sidhwalia

96 Thawe

97 Uchkagaon

98 JAMUI Ja.mus

99 Sikandra

100 Ghoshi

101 Hulasganj

102 Jehanabad

103 JEHANABAD Kako

104 Makhdumpur

105 Modanganj

106 ‘|Ratni Faridpur
Adhaura
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List Of Blocks For CNRP Selection

S.No. District Block
108 Bhabua
109 Bhagwanpur
110 Chainpur
111 Chand
112 KAIMUR (BHABUA) Durgawati
113 Kudra
114 Mohania
115 Nuaon
116 Ramgarh
117 Rampur
118 Amdabad
119 Azamnagar
120 Balrampur
121 Barsoi
122 Dandkhora
123 KATIHAR Falka :
124 Hasanganj
125 Katihar
126 Kursela
127 Mansahi
128 Pranpur
129 Sameli
130 Bahadurganj
131 KISHANGANI Kishanganj
132 Terhagachh
133 Barahiya
134 Chanan*
135 Halsi
136 LAKHISARAI Lakhisarai
137 Pipariya
138 Ramgarh Chowk
139 Surajgarha
140 Puraini
141 BRI Singheshwar
142 MUNGER Sangrampur
143 Tarapur
144 Gobindpur
145 Hisua
146 Kashi Chak
147 Kawakol
148 ARG Meskaur :
149 Nardiganj
150 Narhat
151 Pakribarawan
152 Rajauli
153 Roh
154 Bagaha
155 Bairia
156 Bettiah
157 Chanpatia
=L PASHCHIM CHAMPARAN logapat
159 Lauriya
160 Madhubani
161 Mainatanr




List Of Blocks For CNRP Selection

S.No. District Block
162 Nautan
163 Sikta
164 Athmalgola
165 Bakhtiarpur
166 Barh
167 Bihta
168 Bikram
169 Dulhin Bazar
170 PATNA Fatwah
171 Khusrupur
172 Maner
173 Mokameh
174 Pandarak
175 Phulwari
176 Punpun
177 Areraj
178 Banjaria
179 Bankatwa
180 Ghorasahan
181 Harsidhi
182 Kesaria
183 Kotwa
184 PURBI CHAMPARAN Madhuban
185 Mehsi
186 Paharpur
187 Pakri Dayal
188 Ramgarhwa
189 Raxaul
190 Tetaria
191 Turkaulia
192 Akorhi Gola
193 Bikramganj
194 Chenari
195 Dehri
196 ROHTAS Kargahar
197 Kochas
198 Nasriganj
199 Rohtas
200 Suryapura
201 Tilouthu
202 SAHARSA Salk??ua :
203 Simri Bakhtiarpur
204 Bithan
205 Dalsinghsarai
206 Hasanpur
207 Khanpur
208 Mohanpur
209 Mohiuddinagar
210 Morwa
28 SAMASTIPUR i
212 Pusa
213 Rosera
214 Sarairanjan
215 Shivaji Nagar




List Of Blocks For CNRP Selection

S.No. District Block
216 Singhia
217 Tajpur
218 Vidyapati Nagar
219 Warisnagér
220 Amnour
221 Baniapur
222 Chapra
223 Dariapur
224 Dighwara
225 Ekma
226 Garkha
227 Ishupur
228 Jalalpur
229 SARAN Lahladpur
230 Maker
231 Manjhi
232 Marhaura
233 Mashrakh
234 Nagra
235 Panapur
236 Parsa
237 Revelganj
238 Sonepur
239 Taraiya
240 Ariari
241 Barbigha
Lo SHEIKHPURA Chowarg
243 Ghat Kusumbha
244 Sheikhpura
245 Shekhopur Sarai
246 Dumri Katsari
247 Piprarhi
248 SHEOHAR Purnahiya
249 Sheohar
250 Tariani Chowk
251 Bairgania
252 Bajpatti
253 Belsand
254 Bokhara
255 Charaut
256 Majorganj
257 SITAMARHI Nanpur
258 Parihar
259 Parsauni
260 Pupri
261 Sonbarsa
262 Suppi
263 Sursand
264 Andar
265 Barharia
266 Basantpur
267 Bhagwanpur Hat
268 Darauli
269 Daraundha




List Of Blocks For CNRP Selection

S.No. District Block
270 Goriakothi
271 Guthani
272 Hasanpura
273 SIWAN Hussainganj
274 Lakri Nabiganj
275 Maharajgan;j
276 Mairwa
277 Nautan
278 Pachrukhi
279 Raghunathpur
280 Siswan
281 Siwan
282 Ziradei
283 Raghopur
284 SUPAUL Saraigarh Bhaptiyahi
285 Bhagwanpur
286 Bidupur
287 Chehra Kalan
288 Desri
289 Goraul
290 Hajipur
291 Jandaha
292 Lalganj
293 B Mahnar
294 Mahua
295 Patepur
296 Paterhi Belsar
297 Raghopur
298 Raja Pakar
299 Sahdai Buzurg
300 Vaishali
301 Musahari
302 Surahaiya
303 Kurahani
304 Muzaffarpur Sakra
305 Bandra
306 Bochahan
307 Minapur
308 Paliganj
309 Patna Masaurhi
310 Dhanarua
311 Rajgir
312 Harnaut
313 Rahui
314 Biharsharif
315 Noorsarai
316 Nalanda Sarmera
317 Nagarnausa
318 Islampur
319 Hilsa
320 Ekangsarai
321 Chandi
322 Nawada-Sadar
323 Warsaligaj

NMavinda




List Of Blocks For CNRP Selection

S.No. District Block
324 S Akbarpur

325 Sirdala

326 Baikhuntpur
327 Gopalganj Kuchaikote
328 Manjha

329 Beldaur

330 Khagaria-Sadar
331 Mansi

332 Khagaria Gogri

333 Chautham
334 Aluali

335 Parhatta

336 Banma lItarhi
337 Kahara

338 Mabhishi

339 Saharsa Pattarghat :
340 Sattar Kataiya
341 Sonbarsa

342 Saur-bazar
343 Nauhatta

344  [West Champaran Piprasi

345 Motihari

3% East Champaran Patahi

347 Baikhunthpur
348 Samastipur Kalyanpur
349 Samastipur Sadar
350 Baisa

351 K.Nagar

352 Purnea Jalagarh

353 Kasba

354 Srinagar




